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Browning Masonic Community Welcomes Two New Leaders
Browning Masonic 

Community welcomes two 
new leaders just as restric-
tions on assisted living and 
independent living facilities 
are beginning to ease. 

Nikki Fielder is the new 
executive director. Born and 
raised in Illinois, Fielder has 
lived in Napoleon for 25 
years. A licensed practical 
nurse, she was a floor nurse 
before taking on adminis-
trative positions in 2015. 
She is a Certified Executive 
for Assisted Living (CEAL). 

“I’ve always had a focus 
on the elder population. I 
want to help them and their 
families prepare for what’s 
ahead,” Fielder said. “Being 
a nurse is a big factor in 
everything I do. We’re doing 
what’s best for our residents 
– it’s just like we’re nursing 
them.” 

Nicole Davis, who joined 
Browning as community 
relations and admissions 
director, agrees. Experienced 
in health care-related sales 
and marketing, Davis’ role is 
to showcase the positive 

changes going on in the 
community as it eases out of 
COVID-19 restrictions. 

Browning’s approach to 
resident care and safety is 
what impressed Davis as she 
was considering the posi-
tion. 

“Ohio Masonic Home 
took a hard stance on what 
we needed to do to take 
care of our residents,” 
Davis said. “That meant 
that adding new residents 
was postponed during the 
lockdown so that we could 
protect those who were 
already living on our cam-
pus. They put residents 
ahead of profit.” 

When looking for a resi-
dence for a loved one, the 
three main things that fam-
ilies should look for are 
quality of care, nutritional 
meals and snacks and qual-
ity of activities, the two new 
staff members agreed.   

“Browning Masonic 
Community does all three 
well. Most of our staff has 
been here a long time. We 
have nurses that have been 

here over seven years and 
other staff members that 
have been here up to 26 
years. This speaks volumes 
about the community that 
has been developed and 
created here,” Davis said. 

The chef at Browning 
keeps the menu diverse and 
healthy. He uses fresh and 

locally sourced ingredients 
and rotates the menu so it’s 
never the same twice. He 
also meets requests and 
even uses family recipes 
from residents.   

Activities, too, are ever-
changing to keep residents 
engaged every day of the 
week. 

“Our residents get their 
needs met on a personal 
and individual level,” Davis 
said. “It’s important to 
stimulate the mind, body 
and soul.” 

During the shutdown, 
the staff focused more on 
internal programming, 
including the coming addi-
tion of a Montessori-type 
program for memory care 
residents. Each resident will 
be assessed on a cognitive 
and physical level, then 
given activities specifically 
to meet their individual 
needs.   

“We hope to slow that 
downward progression and 
give them the best quality of 
life for as long as possible,” 
Davis said. 

After a tough year, 
Browning is opening back 
up and Davis is receiving 
many inquiries about 
admissions. At the same 
time, Browning is hosting 
events for residents and 
staff, including a recent 
red-carpet affair in honor 
of a new second elevator.  

On Tuesday, July 13, a 
dedication ceremony will 
be held for the new pavilion 
in the villa area. With an 
outdoor kitchen and fire 
pit, the pavilion will pro-
vide residents with an out-
door gathering space. 
Another change that is 
coming is a newly remod-
eled dining room, bistro 
and an extended patio to 
create the ultimate dining 
experience. 

“We invite you to come 
experience the Browning 
difference for yourself,” 
Davis said. 

For information, call 
Davis at (419) 878-1807. 
Browning’s Facebook page 
shows almost daily pictures 
of the fun that residents are 
having as well as an updated 
calendar of events and the 
weekly menu. 

Browning is a 450-acre 
community with independ-
ent living, assisted living 
and memory care accom-
modations. For more infor-
mation, visit www.ohioma-
sonichome.org.

Joining the Browning Masonic Community staff are 
executive director Nikki Fielder (left) and community 
relations and admissions director Nicole Davis.  
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Are you caring for an aging relative or friend  
and want practical tips on caregiving?

MemoryLane Care Services offers FREE education programs  
and counseling services for caregivers 

Supported by the Area Office on Aging of Northwestern Ohio, Caregiver Support Program

www.memorylanecareservices.org • www.facebook.com/memorylanecare 

2500 N. Reynolds Rd., Toledo, OH 43615 • (419) 720-4940

(Virtual) Caregiver Coffee with MemoryLane Staff
Every Wednesday at 2:00 p.m. — Learn from others who face the same 
challenges. Share insights, advice, and encouragement on a different 
caregiving topic each week. Join by videoconference or phone. For 
information on how to access the Coffee, call 419-720-4940 or visit 
www.MemoryLaneCareServices.org/events

Erin Thompson – Public Affairs Specialist 
Social Security Administration

Looking For An Honest, Reliable Local News Source?

Subscribe Today! (419) 893-8135 • www.themirrornewspaper.com

Get your local news  
delivered to your mailbox 

every Thursday for just  

       77¢
  

per  
week!

SSA Includes Those With Alzheimer’s Disease  
In Compassionate Allowances Program Policy

Today, more than 5 mil-
lion Americans are living 
with Alzheimer’s disease. 
Since the onset of 
Alzheimer’s can occur in 
people before they retire, it 
may strike during an indi-
vidual’s working years, pre-
venting gainful employment 
as the disease progresses.   

As a result, people must 
come to grips with a devas-
tating diagnosis while losing 
their salary and benefits. 
People with Alzheimer’s dis-
ease and their caregivers 
must figure out how they’ll 

pay for care. Our benefits 
and services are vital to peo-
ple with early-onset 
Alzheimer’s who are unable 
to work and have no other 
source of income.   

For over a decade, Social 
Security has included 
Alzheimer’s disease in our 
Compassionate Allowances 
program. The Compassionate 
Allowances program identi-
fies debilitating diseases and 
medical conditions so 
severe they obviously meet 
our disability standards. 
Compassionate Allowances 

allow for faster processing 
of disability claims for indi-
viduals with Alzheimer’s 
disease, mixed dementia 
and primary progressive 
aphasia.  

You can read more about 
our Compassionate Allow-
ances program at www.ssa 
. g o v / c o m p a s s i o n a t e a l -
lowances. To learn more 
about how Social Security 
disability insurance works, 
visit our disability page at 
www.ssa.gov/disability. Please 
share these resources with 
friends and family.

How Do You Know You’re Ready For Retirement?  
It’s Not Just Your Financial Standing To Consider

BY PATTI &  
MILLEDGE HART 
GUEST COLUMNISTS 

An intriguing find once 
emerged from a Rand Corp. 
survey on Americans and 
their working conditions. It 
turned out that 40 percent of 
employees 65 and older had 
previously retired, but 
something lured them back 
to the working world. 

In some cases, financial 
troubles might have been 
the cause. Often, however, 
the reason is that people 
neglect an important com-
ponent in their retirement 
planning. They don’t think 
about what they will do 
with their extra time, or 
how they will give their life 
the meaning and purpose 
work provided, according 
to Patti Hart, co-author 
with her husband, Milledge, 
of The Resolutionist: 
Welcome to the Anti-
Retirement Movement (www. 
antiretirement.com). 

“Money is certainly 
important, but it’s not the 
only thing that determines 
whether your retirement is a 
success,” she said. “It may be 
that you are financially 
ready to retire, but are a long 
way from being emotionally 
ready.” 

The Harts offer tips for 
figuring out when to retire 
and for making sure you’re 
successful when you do: 

Know your catalysts. 
Identify milestones or signs 
that will let you know you 
are ready to embark on a 
new post-work life, Milledge 
Hart said. Yes, that could be 
when you’ve accumulated a 
certain amount of savings, 
but it might also be related 
to when your spouse quits 
their job or when your chil-
dren graduate college and 
head out on their own. 

Maybe your plan is to work 
until your health gives out.  

“Knowing your catalysts 
can mean the difference 
between successfully transi-
tioning to a fulfilled life after 
your career is over or 
boomeranging back to the 
full-time workforce simply 
because you didn’t know 
why you quit to begin with,” 
he explained. 

Plan ahead to avoid sepa-
ration anxiety from work. 
For many people, moving 
from the excitement and ful-
fillment of a career to the 
quietness of retirement is 
too much, Patti Hart said. 
They develop a form of “sep-
aration anxiety,” longing for 
their old way of life rather 
than venturing boldly into 
the new one.  

“You need to make a plan 
for what you want to do in 
your new post-career life, so 
you aren’t floundering when 
you get there,” she advised. 

Get comfortable with the 
uncomfortable. At work, 
people are thrown into 
uncomfortable situations 
and have no choice but to 
face them head-on. In 
retirement, it’s easier to 
avoid discomfort, but doing 
so diminishes your confi-
dence, and you miss out on 
opportunities for personal 
growth and fun, Milledge 
Hart said.  

“It would seem counter-
intuitive to think that being 
uncomfortable brings hap-
piness, but it does,” he said. 
“Go at life as if it’s an adven-
ture – because it is. When 
you accomplish something 
you didn’t think you could, 
you get a jolt of endorphins 
that drives you to your next 
challenge.” 

Learn to be your own best 
friend. Even when people 
want to try a new hobby or 

activity, they sometimes are 
afraid to do it alone.  

“In retirement, you 
might not have the social 
network you once did,” Patti 
Hart said. “You may long 
for a good friend you can 
rely on.” If you think about 
it, however, she said, you 
already have that friend – 
yourself. So, as you prepare 
for retirement, be ready to 
go solo on occasion.  

“When you get to this 
stage, you will often find 
that some things on your list 
are on your list alone,” she 
said. “No one in your uni-
verse shares your interest or 
has the time to join you. 
That’s all right. If you are 
going to continue to grow, 
you need to sometimes feel 
like you did something com-
pletely on your own.” 

“Don’t convince your-
self that in retirement you 
are going to be destined to 
a life of watching evening 
game shows and baking 
pies, unless of course that is 
what you love to do,” 
Milledge Hart said. “My 
advice is nothing is off-lim-
its, so reach for the stars. 
Look forward rather than 
backward and embrace the 
new you.” 

• 
Patti and Milledge Hart, 

co-authors of The Resolution-
ist: Welcome to the Anti-
Retirement Movement (www. 
antiretirement.com), spent 
more than 30 years as execu-
tive leaders in numerous tech-
nology and investment bank-
ing businesses. Today, in what 
they refer to as the 
“Resolutionist” – rather than 
retirement – phase of their 
lives, they are applying their 
resources and skills in new 
ways to advance philan-
thropic and corporate activi-
ties around the globe. 



Hospice Of Northwest Ohio Holds Phone Interviews 
Hospice of Northwest Ohio will host open phone inter-

views for STNAs, RN/LPNs, maintenance and housekeep-
ing positions on Tuesday, July 13 from 9:00 a.m. to 3:00 p.m. 
Jobseekers who have a passion for caring for patients near 
the end of life are encouraged to call (419) 931-5111 for an 
interview during this time. 

Hospice of Northwest Ohio offers competitive wages; a 
403b retirement savings match; extensive training; paid time 
off – sick, vacation and personal; medical, dental, vision and 
life insurance, as well as a culture of excellence. 

Applicants must be available to work at both the Toledo 
and Perrysburg Hospice Centers. Full-time, part-time and 
contingent positions are available. 

Anyone not available for phone interview on July 13 can 
apply online at www.hospicenwo.org or e-mail 
esaunders@hospicenwo.org. 

Grief Support Meeting Offered In Maumee 
Spring Green Educational Foundation will offer 

A.F.T.E.R., a grief support group meeting at 2319 Detroit 
Ave., Maumee, from 7:00 to 8:30 p.m. on the second and 
fourth Thursday of the month. 

A.F.T.E.R. will be led by executive director Dawn 
Duhaime, a licensed social worker who lost her only child in 
2019 and is now assisting others through their grief. This 
group meets bi-weekly to support one another in their jour-
ney after losing someone they love and provides tools for 
learning to live a new way of life inside of grief through sup-
port and activities that help lessen the pain and reduce suf-
fering. 

Spring Green Educational Foundation is a nonprofit 
organization that has been serving the community for 20 
years and most recently released its documentary ONE, 
focusing on the opioid crisis. 

Hospice Of NWO Offers Free Virtual Grief Support 
In the absence of face-to-face bereavement support 

group meetings due to COVID-19, Hospice of Northwest 

Ohio is offering virtual bereavement group sessions and pri-
vate counseling sessions to anyone in the community who is 
grieving the loss of a loved one. 

Current Group Offerings 
Coping With Loss – A twice-monthly interactive support 

group for adults who are adjusting to the loss of any loved 
one. Participants will learn about grief and have the oppor-
tunity to express and receive support, develop an under-
standing of one’s loss, learn realistic expectations for oneself 
and discover healthy coping skills. 

COVID Loss – A twice-monthly interactive support 
group for adults who are learning to adjust to the loss of 
someone to COVID-19. Participants will address grief issues 
related to losing someone to COVID-19, gain perspective on 
self-compassion and need for self-care during a global pan-
demic, give and receive emotional support to others who 
have experienced a loss and express feelings of loneliness 
and isolation. 

Mending Grief With Mindfulness – A twice-monthly sup-
port group for adults coping with any loss. Participants will 
meet in a supported environment to learn techniques – 
including meditation – to manage the intense emotions that 
come with grief. 

Spousal or Partner Loss – Twice-monthly support group 
for those who have experienced the death of a spouse or 
partner. Participants will learn ways to adapt to this life-
changing event, set realistic expectations for oneself, learn to 
take care of one’s self, gain support in understanding of grief 
and live with/manage the loneliness after loss. 

Anyone interested should contact the hospice 
bereavement team by phone to schedule a time for a vir-
tual assessment to determine which group would be 
most beneficial. This will be a time for individuals to 
share their stories and hear about the bereavement serv-
ices available. This will assure the best possible group 
experience. 

All bereavement services are provided free of charge and 
are available to anyone in the community, whether or not 
they have had previous involvement with Hospice of 
Northwest Ohio. All meetings are conducted by a team of 
professional counselors. 

Please contact the Hospice of Northwest Ohio 
Bereavement Department at (419) 661-4001. 

To learn more about grief and loss, visit the Hospice of 
Northwest Ohio website at www.hospicenwo.org.
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